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ABSTRACT 

The overall effectiveness of the educational 
experiences provided at three Middle Tennessee ABE workshops was 
determined. Two instruments were used to collect data from 
approximately 300 adult basic education personnel from all counties 
in Middle Tennessee; these instruments were a questionnaire and an 
evaluation scale. The participants 1 responses are presented under 
Profile of the Participants, Physical Facilities, Objectives, 
Program, Strengths, Weaknesses, and Overall Rating. Analysis of the 
data shows that the three workshops were successful. Appendixes 
present a list of Staff and Resource Persons, the Program, a List of 
Participants, and Evaluation Forms. (DB) 



EO 061488 



US DEPARTMENT OF health. 

EDUCATION & WELFARE 
OFFICE OF EDUCATION 
THIS DOCUMENT HAS BEEN REPRO 
DUCED EXACTLY AG RECEIVED FROM 
THE PERSON OR ORGANIZATION ORifi 
INATING IT POINTS OF VIEW OR OPiN 
IONS STATED DO NOT NECESSARILY 
REPRESENT OFFICIAL OFFICE OF EDU 
CATION POSITION OR POLICY 



ABE STAFF DEVELOPMENT 
IN MIDDLE TENNESSEE 



By 



Donnie Dutton 

PROFESSOR AND DIRECTOR 

„ Adult Education 
Memphis State university 
Memphis/ Tenicssee 



ike Easter 

Supervisor 

„ J.ATION 

State Department of Education 
Nashville, Tennessee 



EG* 



ILT 



'ISOR 

iTATC llPARTMEtJT OF EDUCATION 

lawrenceburg/Tennessee 



Sponsored By 









Bureau of ADUlt, VbeW^ 

®E:%*S2fpoP the y. S.' -Office CF 

Tennessee State Department of education 

TjBiNESsffi Technological University 

„ niDDLElEWESSEE STATE DIVERSITY 







ACKNOWLEDGMENTS 

The authors wish to express their appreciation to the many re- 
source persons mentioned elsewhere in this document for their assistance 
in providing the instruction at these workshops. 

Special appreciation is acknowledged for assistance provided by 
the following persons in arranging the workshops % 

1, Dr, D. B. Pockat, Dean, College of Education, Middle Tennessee 
State University, Murfreesboro, Tennessee, 

2, Mr. Marshall Foster, Director of Adult Education, Davidson 
County-Nashville Metro School System, Nashville, Tennessee, 

3, Dr, 0, C. Stewart, Dean of Extended Services, Tennessee Tech- 
nological University, Cookeville, Tennessee, 

A special note of thanks is due Linda Balentine, Adult Education 
Stenographer, Memphis State University, and Louise Fitzgerald and Janele 
Kelt, Adult Education Secretaries, State Department of Education, Nash- 
ville, Tennessee, for typing the materials used in this study and the 
typing of the study itself , 



The p^oj&ct presented on. neponted he/cein was pe/i£onmed pursuant 
to a. Onant from the, U, S. 0££ice o£ Education, VepaAtment o£ Health, 
Education, and Wel£a/ie. HomveA, the opinions expnes&ed hmein do not 
necessant ty n.e£lect the position on, policy o£ the U. $, 0££ice o£ Edu- 
cation, am no o££idal endoAsment by th,e U, S, 0££ice o£ Education 
should be indented. 



li 




2 



Page 



TABLE OF CONTENTS 



ACKNOWLEDGMENTS ii 

Chapter 

I, INTRODUCTION. I 

Background 
Purpose of Study 
Methodology 
Hypotheses 

II. PRESENTATION OF DATA BY ITS! 6 

Profile of the Participants 
Physical Facilities 
Objectives 
Program 

Strengths of Workshops 
Weaknesses of Workshops 
Overall Rating 

III ■ SUMMARY 17 

Appendices 

A. STAFF AND RESOURCE PERSONS 20 

B . PROGRAM »»»*»«••»»•••••• 23 

C. LIST OF PARTICIPANTS 25 

D. EVALUATION FORMS 31 



iii 



ERiC 



3 



FILMED FROM BEST AVAILABLE COPY 



CHAPTER I 
INTRODUCTION 
Background 

In, implementing one phase of the Tennessee concept of staff 
development, three adult basic education institutes ware held in the 
Sumner of 1571, These were all two-week institutes and carried graduate 
credit. They were as follows*. 

1, Guidance and Counseling, Tennessee State University, 

June 14- 1571. 

2, Materials, Memphis State University. July 5-16, 1971. 

3, Reading , University c. 1 Tennessee, July 19**30 » 1971. 

Approximately thirty AbL teachers and supervisors attended each 

of the institutes, with the thirty being allocated in the following 
manners ten each from East, Middle, and West Tennessee. The rationale 
underlying this distribution was to place trained personnel in all three 
content areas in every region of the State of Tennessee to serve as re- 
source persons for local programs. 

Another phase of the overall staff development plan was to con- 
duct one-day workshops across the State of Tennessee during the 1971-72 
academic year. Those workshops were to serve as a dissemination device 
for acquainting all ABE personnel in Tennessee with what transpired in 
these institutes -the multiplier effect. Furthermore, the persons 

1 
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trained at the institutes rere to serve as resource persons in conducting 
these workshops. Three such workshops were conducted in Middle Tennessee 
at the following locations and on the following dates : 

1, West End Junior High School , Uashville, Tennessee, December 11, 
1071 (referred to in the remainder of this document simply as 
Nashville) . 

2, Middle Tennessee State University, Murfreesboro, Tennessee, 
December 10, 1971, 

3, Tennessee Technological University, Cookeville, Tennessee, 

January 29, 1972, 

The primary objective of the three workshops was to acquaint the 
participants with what transpired in the summer institutes in order that 
they might be cognizant of the resources that are available to them as 
they encounter problems in local programs. 

Specifically, those pa. ..icipants attending the summer institute 
on guidance and counseling were provided with learning experiences to 
assist them in developing the ability toi 

1 . Assist adults in planning programs that will enable them to 
capitalize on their interests, strengths, and weaknesses as 
they pursue their educational and/or vocational goals, 

2. Provide the individual assistance in planning an educational 
program based on his capacity, interests, and potential de- 
signed to help acquire the competencies and skills that will 
assist him in seeking solutions to personal and community 
problems , 

3. Provide a setting in which the individual seeking assistance 

• is able to develop sufficient insight and self-understanding 

so that he can make his own decisions and select procedures 
that will lead to solution of his problems in a personally 
satisfying and socially acceptable manner. 



o 
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Specif ically , those participants attending the institute on 
materials were provided with learning experiences to assist them in 
developing the alii it y to: 

1 , Evaluate commercial materials based upon recognized accepted 
principles of material evaluation, 

2, Develop materials suitable for use in local ABE classrooms. 

3, Use commercial newspapers in the various instructional areas-- 
reading* language arts, math, social studies, etc. 

Specif ically „ those participants attending the institute on 
reading were provided with learning experiences to assist then in de- 
veloping the ability tot 

1. Increase their understanding of the subject of reading as 
related to word attach and comprehension skills, 

2, Develop skill in d lag .'sing reading difficulties and placing 
students in reading nr ; rams , 

3 . Increase their competency in the selection and evaluation of 
reading materials, 

4, Incorporate reading skills into other curriculum areas in ABE, 

Purpose of Study 

The purpose of this study was to determine the overall effective- 
ness of the educational experiences provided at the three Middle Tennessee 
ABE workshops conducted December 11, 1971, December 18, 1971, and January 
29, 1972, excluding an objective measure of gain in knowledge. 

Methodology 



Source of Data 

The population used in this study was local adult basic educa- 
tion personnel from all the counties in Middle Tennessee* Responsibility 
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for recruitment and planning was assumed by the State Department of 
Education's Adult Education Staff and Local ABE Program Supervisors, 
Approximately three hundred persons,, excluding staff and consultants, 
attended these sessions. 

Collection of Data 

Two instruments were used to collect the data for this study. 

The first was a questionnaire designed to obtain demographic data 
and participant reaction to the various facets of the workshop, 

Tka second Instrument was an evaluation scale developed by 
Euosell Kropp and Coolie Verner,^ According to its authors, it appears 
to be a valid instrument for obtaining overall participant reaction to 
a short-term workshop. The scale consists of f* anty items arranged 
in rank order of value, with item number one being the best thing that 
could be checked * item number two, the second best, and so on, with item 
number twenty, the least favorable response, 

Statistical Technique 

It was not the intent of the Trriters to make any generalizations 
to a broader population;, therefore, no inferential statistics were used. 
Only arithmetical means and percentages were employed, 

^■Russell Kropp and Coolie Verner , "An Attitude Scale Technique 
for Evaluating Heatings, 1 ' Adult Education , Volume III, Wo, 4 (Spring, 
1357) , pp. 212-215 , 
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Hypotheses 

In the absence of any attempt to generalise to a broader popu- 
lation and the deletion of any statistical technique designed to test 
significant differences between variables a no hypotheses were formulated. 
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CHAPTER II 



PRESENTATION OF DATA BY ITEM 

The purpose of this chapter is to present the results of the 
responses to the items in the questionnaire and to the Kropp-Verner 
Scale, It will consist of the following sections: 

1, Profile of the participants, 

2, Physical facilities, 

3, Objectives, 

4, Program, 

5, Strengths, 

6, Weaknesses . 

7, Overall rating. 

Profile of the Participants 

Relative to the profile of the participants attending the work-* 



shops, the following distributions were noted: 









TTU 1 


MTSU 2 




Total 








Per Cent 


Per Cent 


Per Cent 


Per Cent 


1 , 


Sex 














Male 




49,00 


33.33 


30.45 


39.37 




Female 




50,01 


65.67 


60,55 


60.63 






Total 


100,00 


100. CO 


100,00 


100,00 


2 * 


Age 














Less than 35 




13,10 


17.08 


42.20 


28.46 




35 and over 




81,82 


82.02 


57.80 


71,54 






Total 


100.00 


130,00 


100,00 


100.00 



-* S^TU refers to the workshop held at Tennessee Technological 
University; MTSU refers to the workshop held at Middle Tennessee State 
University,, N refers to the workshop held at Nashville, 
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TTU 


i-ITSO 


M 


Total 






Per Cent 


Per Cent 


Per Cent 


Per Cent 


3, 


Race 












White 


94.44 


78.89 


63,30 


75,49 




Mon White 


5,56 


21.11 


36.70 


24,51 




Total 


100,00 


100.00 


100,00 


100.00 


4, 


Education 












Less than Master's 


69 .61 


68.54 


55,56 


63.20 




Master’s or more 


30.1? 


31.46 


44.44 


36,80 




Total 


100.00 


100.00 


100.00 


100.00 


5. 


ABE Experience 












Less than 1 year 


25.52 


34.00 


18,52 


24,06 




1-3 years 


27.78 


36.00 


47.22 


39.62 




More than 3 years 


46.30 


30.00 


34 , 26 


36,32 




Total 


100.00 


100.00 


100.00 


100.00 


6, 


ABE Position 












Supervisor 


23.64 


16.67 


6.54 


13, 89_ 




Teacher 


76.36 


S3, 33 


93,46 


86,11 / 




Total 


100.00 


100,00 


100. CO 


100.00 



Physical Facilities 





Relative to the physical facilities provided s 


the following 


ratings 


wer 


e obtained out of a maximum potential positive score of 5,00,^ 






TTU HTSU 


1 


Total 


1 . 


Adequate space was pro- 
vided for large group 

meetings, 4,36 4,21 


4.29 


4,28 


2, 


Adequate space was pro- 
vided for small group 

discussions, 4.35 4,22 


4.17 


4.22 


3. 


The meeting facilities 

were conducive to learning. 4,44 4,12 


4.27 


4,25 



^These ratings were based on the following scale I 

5»Strongly agree 
4 s ® Agree 
3-Undecided 
2«Pisagree 
l«Strongly disagree 
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Objectives 

Relative to the feedback pertaining to objectives of the work- 
shops,, the following ratings were received out of a maximum potential 

5 

positive score of 5,00, 

TTU MTSU N Total 



1. 


The objectives 
to the needs of 
cipants , 


were relevant 
the parti- 


4,35 


4,06 


4.14 


4.15 


2. 


The objectives 
defined to the 


were clearly 
participants , 


4,20 


3,90 


3.D3 


4.01 


3, 


Adequ&re time was available 
for the objectives to be 
realized. 


3,00 


3,47 


3,34 


3.52 



Program 

Relative to the program conducted at the workshops * the following 
ratings were received out of a maximum potential positive score of 5,00.® 



1 , 


The content was 


relevant 




to my needs. 




2. 


The program was 


in line 




with the stated 


ob j actives , 


3, 


The content was 


such that 




it answered quei 


stions that 




concerned me relative to 



my job. 



TTU 


MTSU 


N 


Total 


4,09 


3,93 


4,09 


4,03 


4.07 


4.04 


4,09 


4.07 


4.06 


4,00 


3.89 


4.00 



J These ratings were based on the following scales 

5-Strongly agree 
4«Agree 
3»Undecided 
2«Disagree 
l«5trongly disagree 

6 

The ratings were based on the same scale as in Footnote 5, 
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Strengths of Workshops 



Tennessee Technological 
University 

Hie strengths of the workshop at Tennessee Technological Univer- 
sity, as listed by the participants „ were as follows; 

1, Competent leaders and instructors (22 responses), 

2, The main speaker was excellent <10 responses), 

3, Usefulness of material presented since it related to ABE 
teachers T needs (10 responses), 

4, Provided an awareness of what others are doing In ABE (3 responses), 

5, Was well planned (8 responses), 

6,. Guidance and reading (6 responses), 

7, Question and answer sessions (3 responses), 

8, Meeting place was excellent; hospitality extended by hosting 
institution (3 responses) , 

9, Small group discussion (2 responses) , 

10, Information presented on materials (2 responses), 

11, Can do a better job of recruiting; better understand our students 
(2 responses) , 

12, Provided me with greater insight into the program, 

13, Helped me to examine again the objectives of ABE., also en- 
couraged me to strive to improve my teaching. 

14, Helped me to evaluate my own strengths and weaknesses $ much 
‘food for thought 5 ' and future improvement. 

Middle Tennessee 
State University 

The strengths of the workshop at Middle Tennessee State University , 
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as listed by the participants, were as follows* 

1, Competent consultants and instructors (23 responses), 

2, lead lug session (13 responses), 

3, Materials session (12 responses). 

4, Well planned and organized (11 responses). 

5, Gained new ideas from instructors and other ABE teachers 
(10 responses) . 

6, Content met the needs of ABE teachers (3 responses). 

7, Small group discussion (5 responses). 

8, Inspired me to do a better job (5 responses). 

9, Guidance and counseling, including recruitment and retention 
(4 responses) , 

10. Meeting place and overall atmosphere good (2 responses), 

11. Participation by participants. 



Nashville 



The strengths of the workshop at Nashville 9 as listed by the 



participants s were as follows: 



1 . 

2 . 

3. 

4, 

5, 

6 . 



7. 



Competent consultants and instructors (41 responses) . 

Small group discussions (16 responses) . 

Materials session (13 responses) , 

Well planned and organized (12 responses) , 

Content covered was related to my needs (11 responses) , 

Guidance and counselings including recruitment and retention 
(9 responses) , 

Learned some new techniques (7 responses) , 

Exchange of ideas with other teachers (5 responses) , 





8 , 
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9. Reading (5 responses), 

10, Participant involvement (5 responses), 

11, Each participant allowed to choose group session (2 responses), 

12, Made aware of problems that exist in general manner. 

Weaknesses of Workshops 

Tennessee Technological 
University 

The weaknesses of the workshop at Tennessee Technological Uni- 
versity, at' listed by the participants, were as follows; 

1, Lack of time (31 responses), 

2, Ilona (4 responsea) , 

3, Need to examine more materials (2 responses), 

4, Too many materials to be examined, 

5, Need more information on testing, 

6, Tried to cover too much, 

7, Dinner was put off too long. 

Middle Tennessee 
State University 

The weaknesses of the workshop at Middle Tennessee State Univer- 
sity, as listed by the participants , were as follows; 

1. Lack of time (23 responses), 

2. None (7 responses), 

3, Materials session needed strengthening (6 responses), 

4, The building was spacious but heating poor (2 responses). 




14 



